Meeting the needs of pupils with a wide range of different complex needs, including social

and communication difficulties (including those on the Autistic Spectrum), as well as pupils
with sensory, physical, medical and/or additional learning needs.

Our School Offer

Welcome to Riverside School, a school where every pupil is truly valued for who they are; a school
that gives every pupil every opportunity to Be All That They Can Be.

Our core values are at the heart of everything we do:

Aspnation Resilience (Crearivity Humility Trast Enttiusiacm Coanage Teamework

They make up the acronym ARCHITECT to signify our passion for designing and building a school
that will make an indelible mark on the world for generations to come; a school that will impact
positively on everyone who enters, on people we may never meet, and in ways we may never
know.

We see our pupils' time at Riverside School as just the first part of their journey and we want
them to leave us at the age of 19 as confident, lifelong learners. We also want them to remember
their time with us with great affection, with memories of life-enriching experiences and enduring
relationships.

We will continue our relentless drive for excellence, because our pupils and their families
deserve nothing less. We will improve outcomes at an individual, school and societal level, and
we will judge our success on the extent to which we transform lives, both within and outside of
Riverside School.

At Riverside School, we always start with WHY: Why do we do what we do?

1. To transform our children’s lives and the lives of their families (Our Mission);

2. Toinspire breakthroughs in the way society enables children with complex needs to find
true fulfilment (Our Vision); and

3. To give our pupils every opportunity to Be All That They Can Be (Our Motto).

We follow this with HOW: How do we do what we do?

1. In full accordance with our Values;
2. In an Ethical and Sustainable way; and
3. In away that everyone in our school community feels a true sense of Belonging.



We follow this with WHAT: What do we do?

1. At School;
2. At Home; and
3. Inthe Community

We are proud to share our ten pledges with you:

Pledge 1: We will equip our pupils with a profoundly personalised curriculum framework so that
they succeed, flourish and leave their mark on the world.

Pledge 2: We will improve the emotional wellbeing of our pupils and their families by placing The
Pursuit of Happiness at the heart of our multi-agency work.

Pledge 3: We will ensure current and future pupils make remarkable progress by attracting and
developing the highest calibre special educators at Riverside School and beyond.

Pledge 4: We will shift mindsets, shape policy and change practice to secure system-wide school
improvement at a local, national and international level.

Pledge 5: WE will ensure that families have their lived experiences acknowledged and their voices
heard in order to bring about positive change for themselves, their children and other families.

Pledge 6: We will improve community access, inclusion and participation for our pupils and their
families and create a ripple in communities up and down the country.

Pledge 7: We will make the seemingly unachievable achievable by engaging, energising and
mobilising our whole school community to Build a Brighter Future - The Riverside Way.

Pledge 8: We will consciously, deliberately and systematically ensure that our school and the
local community is a more sustainable and greener place.

Pledge 9: We will campaign tirelessly with, and for our pupils and their families, to amplify the
voices of disadvantaged and marginalised communities and create a society which is more
equal, just and fair.

Pledge 10: We will promote inclusion and celebrate diversity in all its forms to ensure that
everyone in our school community feels a true sense of belonging.

Our 358 pupils are based over four sites: Beckenham, Phoenix, St Paul's Cray and West Wickham,
and the best way to learn more about our work is to visit and spend time with our inspirational
pupils and dedicated staff. We are confident that when you walk around the school, you will get
a sense of The Riverside Way, and once you have experienced our community, you will want to
become a part of it.



Assessment, Planning and Review: How can | find out about how well my child is doing?

Ongoing monitoring is carried out by class teachers and members of the leadership team to identify
pupils who are not making expected levels of progress.

After discussions with key staff and families, additional strategies are put into place which may include
specific resources or targeted, more intensive support to help overcome any difficulties. The views of the
pupil about their support will be given consideration at this stage.

Desired outcomes and means of support are documented in Personal Learning Plans and Happiness
Passports and objectives are aligned with outcomes identified through the EHCP process. Where external




agencies are involved, their advice and recommendations are included in any interventions. Actions
agreed take into account each pupil’s strengths as well as any barriers to learning.

Staff ratios are flexible and reflect the needs within each class. These needs can change over time and
staffing levels will therefore reflect this.

Regular meetings are held to discuss progress and each pupil has an annual review in which the
appropriateness of the placement is discussed and outcomes identified in EHCP’s are reviewed. Where
appropriate, pupils may be invited to this review and their contribution is valued. The outcomes of these
meetings are formally recorded.

Tests and Examinations: Access Arrangements

Most pupils do not sit external tests or examinations; however, a range of externally accredited courses
and qualifications are on offer for all pupils from KS3 upwards.

Curriculum and Teaching Methods (including groupings and interventions): How will teaching be
adapted to meet the needs of my child?

Our teachers are highly skilled at adapting teaching to meet the diverse range of needs in each class
and curriculum pathway. Daily planning systems take into account the needs and priorities of each
individual pupil. Differentiation is approached in a range of ways o support access and ensure that all
pupils can experience success and challenge in their learning. Pupil grouping arrangements are
organised flexibly to maximise learning opportunities for all. Additional adults are used flexibly to
support individual pupils, and monitoring takes place to avoid pupil’'s becoming over reliant and
dependent on this adult support. Following assessment of perceived benefits, research-informed
interventions and strategies are used as and when appropriate.
















Who do | talk to if | am unhappy with my child’s support or progress?

Class Teacher/ Member of the leadership team/ Headteacher

Further information bout support and services for pupils and their families can be found in:

e The Local Authority Local Offer
e The DfE Code of Practice



https://www.bromley.gov.uk/localoffer
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

