'Seen But Not Heard' - raising disability awareness within our communities - by Pelin Ahmet

All of us make choices. Some of our choices seem to only concern ourselves, what to wear, when to sleep, what to read, where to live and what to eat. Other choices that we may be faced with, demonstrably affect others, especially where this involves the care or advocacy of another individual, this could be due to age (young or old), mental health conditions and for some individuals with a learning disability. This does not enable us as individuals to restrict the rights of others, but rather, to guide, promote and enhance anothers life. 

As individuals we all have the right to demonstrate a preference towards fulfillment and total satisfaction with the choices we follow in our lives. In reality we are all sometimes faced with difficulties and obstacles that insist on preventing us in reaching our goals and full potential. The situation is heightened for individuals with learning disabilities. For some children with a learning disability, there is a difficulty for their parents and others to trust their ability to carry out routine tasks and functions. I myself, can be guilty of this at times. Re-training your mind against your supposed 'better judgement' is not an easy feat. For adults with a learning disability, the families can sometimes be more trusting of their loved ones, but society and the wider community struggle to deal with the differences. All individuals should be treated equally, arguably, this should be considered as, 'equality of considerations', which in practice suggests that 'equal considerations' for different groups, may lead to different treatment and different rights, which is essentially required for the specific and specialist needs of disabled people, everyone has variant needs disabled or non-disabled. For all individuals to be treated with respect, fairness and dignity, is personally a preferential descriptive of equality. 

The Human Rights Act brings into UK law, the rights you have under the European Convention on Human Rights. If you experience discrimination on the grouds of disability, you may have a case under both the Human Rights Act and The Disability Discrimination Act (DDA). Both Acts make it unlawful for you to be discriminated against in: employment, trade organisations and qualification bodies, access to goods, facilities and services (e.g. shops, cafes, banks, cinemas and places of worship), the management, buying or renting of land or property and within education. There are also DDA regulations dealing with transport issues, which set out access standards for various modes of transport, to assist individuals with mobility or sensory impairments and learning disabilities. The DDA was passed in 1995 to introduce new measures aimed at ending the discrimination which many individuals with disabilities face in their everyday lives. The DDA, 2005 made important changes to the scope of the original legislation, including creating a legal duty for public authorities to actively promote disability equality. Together the legislation provides individuals with disabilities, with rights and it places duties on those who provide services, education and employment. It also encourages employers and employees to work together to 'break away' from rigid employment practices, identify what necessary adjustments and support may be required and find flexible ways of working that may benefit the whole workforce. The DDA defines discrimination in a number of ways and outlines four specific types of discrimination; direct discrimination, failure to make reasonable adjustments, disability related discrimination and victimisation (Disability Discrimination Act, 2005). 

We all have a moral duty within society to influence mainstream, specialist policies and practices to ensure the needs of disabled children and adults are recognised and understood and value all individuals as equal members of our communities, where all rights and opportunities are shared and enjoyed. We should all endeavour and encourage the views of disabled people on issues where improvements are required, which is vital to an inclusive society. At all times we should actively challenge discriminatory attitudes, behaviour and practice towards disabled people and educate the deficiency of knowledge, through research and learning. We should be able to influence our choices in life and have the freedom to experience what our communities have to offer, for us ALL. 

If you require any further information on any other issues relating to disability, please contact: pelinahmet@hotmail.co.uk 

Useful Links: www.direct.gov.uk/disabledpeople www.disabled-world.com/disability/dda www.equalityhumanrights.com

www.ncb.org.uk/cdc (council for disabled children - semi independent council of National Children's Bureau NCB)
